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Thank you for your interest in the
position of Vice-President (International
and Engagement) at the University of
Southampton.

The need for leadinginternationally excellent, research-intensive
universities like Southampton to help tackle some of the world’s
biggest challenges has never been moreimportantand urgent.

At the University of Southampton, ouraim s to change the world
forthe better. Bringing together realms of research, creativity and
knowledge, we are focused on havingatruly collaborative,immersive
and groundbreakingimpact. Our new strategy will encapsulate the
triple helix of excellence that is research-education-enterprise, which
aim to make the Southampton offer distinctive. We careabout the
challenges that humanity is facing,and work to support others on
bothalocaland globalscale. Join usin this work,and you will have the
opportunity to bringyourideas to lifeand make atangible difference
to future generations.

This role will be part of a new executive team that will enable us to
achieve these bold ambitions and thrive in this ever-changing external
environment. It will play animportant part in championing the new
University Strategy.

The impact of the worldwide COVID-19 pandemic required us to
reaffirm what matters most as a diverse community and to develop an
interim strategy that enables us to emerge from it strongly and safely.
Our Bridging Strategy set out guiding principles that will inform how
we think smarter, assess risk, make decisions,and take actions over
the next 12-18 months ina more flexible and imaginative way. It will
help us to navigate both the impacts of COVID-19 as we experience
themtoday andits future healthand economic uncertainties,and will
smoothly transforminto the new strategy.

Weare already known asafoundingmember of both the UK’s
prestigious Russell Group of leading research-intensive universities
and the Worldwide Universities Network (WUN). With campus
operationsin Malaysiaand China, as well as major partnershipsacross
the world, we have aglobal outlook that attracts the most talented
staffand students fromaround the world.

If you want to take your career to new heights and believe you
have the skills, experience and drive to help shape the future of
the University of Southampton, then we look forward to receiving
your application.

This job is being equally considered as both a full-time oras a
job sharerole. It’s important that we find the right person(s),
for this role and we will endeavour to be as flexible as we can
to make this possible.

Please see page 8 for more information on equality,
diversity and inclusion.




Together we can make a real impact on the future.

Work with us: together we advance.

| chose to study at University of Southampton Malaysia (UoSM) beca

reputation. | believe it isagreat opportunity for me to experience student life

before furthering my studies in the UK. The lecturers here are very supportive, and Find out more
had so many opportunities - for example, |am part of the team competing in the Singapore 7|

Autonomous Underwater Vehicle Challenge 2022 and am also the President of the UoSM

Institution of Engineering and Technology On Campus.”

Aiman Hafiz Marakar
MEng Electrical and Electronics Engineering, second year; based at University of Southampton Malaysia


https://www.southampton.ac.uk/about/strategy.page


OUR PRINCIPLES

COLLEGIALITY

SUSTAINABILITY

We achieve more together.
We are one team working
toward, planning for, and
delivering a shared vision.

Ourannual Vice-Chancellor’s Awards recognise
and celebrate truly exceptional contributions,
which have been made by our staff during the
academicyear.

Our influential research

is leading the way to a
sustainable future that puts
the world’s most vulnerable
children at the heart of
policy.

CraigHutton, Professor of Sustainability
Science,and his team produced the first
comprehensive worldwide analysis of the
climate risks to children.

The Children’s Climate Risk Index (CCRI) has
been supported by the Datafor Children
Collaborative, whichincludes UNICEF and Save
the Children, plusamulti-university team led by
the University of Southampton.

Theresults were presentedat the UN Climate
Change Conference, COP26.

Floodedschoolin East Jakarta, Indonesia
Credit: UNICEF/Wilander

QUALITY

We award University of
Southampton degrees

on an international stage
through our collaborative
partnership with Dalian
Polytechnic University in
Dalian, China.

Chinese students have the exciting opportunity

tostudy foraUniversity of Southampton degree
ingraphicartsand fashion design while based at
the Dalian Polytechnic University.

High-quality teaching, excellent facilitiesand
the opportunity to work with industry experts
on live projects enables students to develop the
skillsand attributes most valued by the creative
industries.

INTERNATIONALISATION

We are committed to

the highest standards.
We deliver across global
markets and build strong
partnerships with other
leading universities.

Outside of the UK, collaborations with
prestigious partners suchas Xiamen University
in Chinaand Nanyang Technological University,
where we have opened a photonicsinstitute,
allow students opportunities to study awide
range of subjectsand undertake researchinan
international environment.



EQUALITY,
DIVERSITY
AND
INCLUSION

Atthe University of Southampton, we believe that we
canonlytruly play our partin supportingsociety if we
arereflective of society. Weare therefore passionate
aboutcreatingaworking environmentinwhichyou
arefreeto bringyour whole selftowork.

Weare focused on creating supportive workplaces
forallwhere discrimination has no place. The wayin
whichyou chooseto live your life has no bearingon
yourabilitytodoyourjob. Likewise,your age, gender,
sexual orientation, religion,social background,
ethnicity orany otheridentifying factor will never be
aconsideration here. Instead, we are determined to
always treat our staff equally, fairlyand with respect.

We welcome students from all walks of life,and
assuch,we championauniquely diverse working
environmentin which every colleague isable to excel,
regardless of their background or their life choices.
Quite simply, we want to attract likeminded people
toourteam - people who careabout the world,and
who share our passion for creatinganinnovative and
forward-thinkinglearningand research environment.

Weare proud to support many staff networks,

and we encourage these groupsto getinvolvedin
helpingus createaforward-thinkingand desirable
workplace. We area Stonewall Diversity Champion
andweareimmensely proud to have beenawarded
aninstitutional Athena SWAN silver award, which
underpins our pledge toimprove equality forwomen.

Wealso support flexible workingand are proud of
ouropenand supportive working environment;
with options suchasjob sharesavailable, we

ensure opportunities are equalandfocused on

the needs of our colleagues. We know that change
andimprovement isacontinual process,and our
community isabig part of this, so we always want to
hearfrom our staffabout how we can create the best
possible working experience.
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| enjoy working with the experienced supervisors at the
University of Southampton, who have helped me to enrich

my knowledge and improve my research skills. Asan
international student, I've always felt that the friendly and
supportive audiology team are my family in the UK.”

Rania Alkahtani
PhD Audiology, 2020
Lecturer in Audiology, Princess Nora bint Abdul Rahman University, Saudi Arabia
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truly agile organisation; we

developed an interim strategy to enable us to emerge from
the global COVID-19 pandemic strongly and safely. This
Bridging Strategy has helped us to navigate both the impacts
of COVID-19 as we experience them today and its future
health and economic uncertainties.

We are now approaching the next exciting stage in the
University’s strategic development, ensuring that we

continue to maintain our status

as aremarkable global

institution for education and research, and put students at
the very heart of our vision. This post is key to advancing our
position as one of the world’s top 100 universities.*

Vice-President (International

Thenew Vice-President (Internationaland
Engagement) willinstilaculture of high
performance, ensuringthat Southamptonis

and Engagement)

lead and manage innovative change throughout
an organisation, and the skills to buildand
maintain successful workingrelationships.

establishedandrenownedasaninnovative, They will beable to think both analytically

entrepreneurialandinternational university,
withagenuinely distinctive educationaland
student experience offering. They will play a

key roleindeliveringthe University’s visionand
academic mission alongside the Presidentand
Vice-Chancellorand the seniorleadership team.

This position has University-wide oversight of
allactivities relatingto our international reach
and will be responsible for the International
Strategic Plan; supporting our success
embeddinganinternational dimensionin our
academic endeavours,our communityand our
operations,enhancingthe qualityandimpact of
oureducationand research,and ensuring our
financial sustainability. They will effectively lead
andinspire others, evaluating,implementing
andreviewing the University’sinternational
activities bothinternally and externally, building
and sustaining relationships with key external
agencies.

The successful candidate for this position
willbe ambitiousand outward looking with
values that match our own: collegiality, quality,
internationalisationand sustainability. They will
haveadeep understanding of the global Higher
Educationsector,aswellasaprovenability to

*QS World University Rankings, 2022

and creatively, with the ability to handle
complexitiesand empower and support people,
aswellas cultivatingand leading diverse teams.

Therolewillfosteraculturein which our entire

community recognises theimportance of
havingaglobal outlook,and that deliveringthe
highest-quality student experience possibleisa
responsibility shared by every member of staff
here at the University of Southampton.

Foraconversationin confidence or
details of howtoapply, please contact

Mark Holleran
southampton@talentedu.co.uk
02032902907

The closing date for receipt of
applications is midnight (GMT) on

Wednesday 16 February 2022.

Followingalonglist meetingof the

Search Committee, successful candidates
willbeinvitedtoattendan Engagement
Dayon Tuesday 15 March 2022.

Interviews are scheduled to take placeon

Tuesday 5 April 2022. 1


https://www.southampton.ac.uk/about/strategy.page
www.southampton.ac.uk/about/strategy/international-strategy.page
www.southampton.ac.uk/about/strategy/international-strategy.page

Job purpose

The Vice-President (Internationaland
Engagement) is responsible for developing,
coordinatinganddriving the University
strategyand reputation internationallyandat
home. Deputising or actingfor the President
and Vice-Chancellor overseas, locallyand
nationallyasappropriate, this role will chair
international committees,as wellas providing
leadership in developingengagement regionally,
nationallyandinternationally withall forms of
stakeholders/partners who could benefit the
University.

Key accountabilities/primary
responsibilities

e Develop,co-ordinateanddrivethe
internationalaspects of the University’s
strategy togetherwith chairingthe
international committee.

e |dentify,nurtureandadvance key strategic
partnerships with major stakeholder
groups toinclude international universities,
government,industry,alumni,donorsand
other organisations overseas, nationally and
regionally that would have a positive impact
onthe University reputationand opportunity.

e Increasethe University’s profileandinfluence
regionally, nationallyandinternationally,
developinglong-term sustainable networks
and collaborations.

e Contribute to the engagementwith
governments, businesses,and wider
stakeholderstoincrease the University’s
influenceand reputation.
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Provide leadershipin developing,influencing
andadvocating Universityand government
policyinrelevantareas.

Formulateand oversee the delivery of
strategies that support the University’s
reputation by providing stronglinks to
key stakeholdersand hardertoreach
communities.

Workwith the Vice-President (Educationand
Student Experience) and International Office,
togrowand diversify our global engagement
and promote and enhance our credentialsas
awelcomingenvironment forinternational
students.

Beakey point of contact with overseas
operations, with the University of
Southampton Malaysiaasakeyfocus.

Workacross the University to supportand
promoteinitiatives tointegrate international
studentsintothe broader student population
andthelocal community.

Oversee the development of mutually
beneficial, lifelong relationships with our
alumni.

Lead onthe renewaland growth of ourlocal
community to create value for the university
including civic leadership, contributingand
leading culturally, socially, intellectually and
economically.

Any other dutiesasallocated by theline
manager following consultation with the post
holder.

ROLE OF VICE-PRESIDENT
INTERNATIONAL AND
ENGAGEMENT]

Internal and external relationships

e Presidentand Vice-Chancellor

e Senior Vice-President

e Vice-Presidents

e Deans

e Relevant Associate Vice-Presidents
e Associate Deans

e Director of Global Recruitmentand
Admissions

e Thelnternational Office

e Keystrategic partnersinternationally,
includingleadinginternational universities

e Governments

e Keyindustrial partners
e Alumni

e Donors

e Widerstakeholders

Special requirements of the role

e Thisroleislikelytoinvolve substantial
international traveland engagement with
stakeholdersand partners.Ifrole job-share
is considered, this could allowfortravel to be
tailored.

CANDIDATE
PROFILE

Qualifications, knowledge and
experience

Essential

Higher degree, PhD or professional doctorate.

Outstandingacademicachievementwith
national/international peer recognitionina
field of expertise

Deep understanding of the UK HE
environmentand education globally;able
topresentonaglobal platformto discuss
educationand government policiesinthe UK
andglobally.

Hasasophisticated understanding of how key
issuesare shaping the debatearound UK higher
educationanditsimpactonthe global higher
educationlandscape.

Record of providing strategic directionand
maximising performanceinalarge,complex
organisation.

Experience of forgingand negotiating strategic
partnerships,alliancesand relationships.

Record of representingand championing
anorganisation,orasignificant part of one,
raisingits profileandincreasingitsimpactand
influence.

Demonstratesahighly developed
understandingof international relations,
geopolitical,economicandlegalissuesand
trends.

Ability to monitor and evaluate progressand
returnoninvestment.

Planning and organising

Essential

Translates strategic visioninto reality,
designingframeworkstoturn plansinto
actions.

Definesgoalsand priorities, delegating
appropriatelyand holding peopletoaccount.

Thinksand operatesatastrategiclevelto
maximise opportunities,articulatingand
pursuingalong-termvision while meeting daily
demands.

Champions organisational strategic objectives,

brokering high-level negotiations involving
multicultural participantsand stakeholders.

e Recordofachievingperformance targetsand

leading others to meet their performance
targets.

e Actsasanambassador,promotingand

positioningthe organisation onaglobal stage.

Problem solving and initiative
Essential

e Thinksanalyticallyand creatively,scanning

theinternationaland home horizonto
solve complexstrategicand organisational
problems.

Identifies risksand options, developing
strategies to manageand mitigate them.

Analyses complexdata/information easily to
inform decisionsand make judgements.

Respondsto change positively,demonstrating
agilityandflexibility particularly when problem
solving.

Confidenceand couragetotake onchallenges;
ownandimplement difficult decisionsand be
accountableforactions.

Management and teamwork
Essential

e Inspiresdiverse teams,empoweringand

supporting people, managing through
influenceas wellas through executive
authority.

Actively encourages multidisciplinaryand
cross-functional workingtoachieve shared
objectives.

Highly collaborative approach with
commitmentto deliveringuniversity goals.

Inspiresaculture that shares credit for
success andfailure, rewards initiative,
encouragesrisk-takingand cultivatesa
climate of shared decision-making.

Organisationally sensitive withagenuine
interestin peopleandrelationshipsatall
levels.

Personal commitment to excellence,
widening participation, diversity and
inclusion.

Communicating and influencing

Essential

Articulatesideasand messages with clarity
and consistency inavariety of ways to diverse
audiences.

Builds strong relationshipsand support for
initiatives, working collaboratively toalign
activityand resourcesto deliver strategic
objectives.

Cultivates strong networks and builds links
with the wider community, business, industry
and other stakeholdersand donors.

Achieves results through persuasionand
negotiation where nodirectauthority exists.

Other skills and behaviours

Essential

Intellectual capacity, staminaandagility to
dealwithabroadspan of duties, to gainthe
respect of awide range of peopleandto
balanceinternaland external demands.

Personal presenceto projectandinspire
confidence.

Self-starter withan aptitudetodrive the
agendaforward.

Diplomacy, tactand discretion.

Resilienceand energyto cope with the
demands of high levels of international travel
and engagement.

High level of emotional intelligence with
excellentjudgement.

International mindsetand cultural
understanding.

Instinctive understanding of what constitutes
excellenceand what it takes toachieve and
sustain it witha determination constantly to
seekimprovement.

Alignment withthe University’s values
of excellence, creativity, integrityand
community.
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4 National Student Survey, 2021

At any one time we are
Damilola Teidi-Ayoola (MSc Business Strategy working with over
andInnovation Management,2014) isusing Our partnership with
technologyin creative andinnovative ways Lloyd's Register represents 1 0 0 0
tomake adifference to people’slives. Asthe the largest university- p o
Director of Incubationand Accelerationat business collaboration of external organisations
Co-Creation Hub (CcHUB), Africa’s leading its kind in the UK around the globe
innovation centre, she builds strong pan-African
programmes to supporttechnology companies
acrossthe continent.

5 The Complete University Guide, 2022
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Find a better quality of life

Southampton

Southamptonisafantastic placein whichtollive,
workandsocialise. Regardless of what life stage
youareat, youwillfindadynamicandvibrant
city that catersforall. Withan enviable location
onthe coast,yetjustan hourfrom London, the
region combinesincredible natural beauty with
athrivingsocial scene - makingit one of the
most desirable placesto live!

Asan ethnically-rich city thatis growing rapidly,
Southamptonis benefitting from considerable
investments inthe region. £1.6bn has already
been committed to the development of the
region,whileafurther £1.4bnspendis planned
overthenext1oyears. Anew Cultural Quarter
hasbeencreated,anda£4o0omredevelopment
of the Royal Pier Waterfrontis underway -and
with each of these improvements, we have
witnessed an exciting transformation of the city.

Thereis somethingforeveryonein
Southamptonandthesurroundingareas. For
outdoor enthusiasts, water sports, sailing

and oceanracingare easily available, while the
beautiful New Forest National Parkisjust 30
minutes away. With many excellentlocal schools
and nurseries, families will find afantastic quality
of life, while there’sa thriving LGBTQ+ social
scene.Multiple faithsare celebratedin the city,
andtherich cultural heritage of Winchester s
justonourdoorstep.

Winchester

Onthe edge of the South Downs National

Park, England’sancient capital, Winchester is
steepedin history andiscomplemented bya
livelyatmosphereandawidevariety of pubsand
restaurants, museums, theatresand galleries.
With direct rail links to London, our Winchester
School of Art campus is one of the UK’s leading
artanddesigninstitutions.

The University campuses

The University has five livelyand diverse
campusesin Southampton,onein Winchester
and onein Malaysia.

Our main Highfield Campus ishome to state-of-
the-artteachingand researchfacilities,as well
asone of the UK’s leading music venues, Turner
Sims Southampton. Italso houses oursports
complex,the Hartley Library, the Students’
Union and Staff Social Centre.

Close to Highfield, the Avenue Campus
houses most of the humanities disciplinesand
the Centrefor Language Study. Italsohasa
purpose-builtarchaeology building with state-
of-the-artfacilities for teachingand research.

Afewminutes’walk from Highfieldis the
Boldrewood Innovation Campus. The
University’s collaboration with Lloyd’s
Register represents one of the largest business
partnerships withany single universityin
theworld. Our new £170m campusisthe

result of this partnershipandishometothe
Southampton Marine and Maritime Institute.

Three miles west of Highfield, University
Hospital Southamptonis the base for the
University’s Faculty of Medicine. The campus
offersmodernlaboratories, computer suites,
refurbished lecturetheatresandaspecialist
Health Serviceslibrary.Itisalsohometoour
purpose-built Centre for Cancer Immunology
which openedin2o18followingasuccessful £25m
fundraising campaign.

Situated onthe city’s waterfront, the National
Oceanography Centre Southampton (NOCS) is
oneof theworld’sleading research centres for
thestudy of oceanand Earthscience.

Closeto Winchester city centre,12milesnorth
of Southampton, ourinternationally renowned
Winchester School of Art provides studiosand
workshops,an extensive specialistlibraryanda
well-stockedart supplies shop. The Winchester
Galleryis based oncampus.

Setjust outside Southampton, our Science
Parkisahubofinnovation, hostingarange

of exceptionalfacilitiesand home to science
andtechnology businessesfromstart-upsto
multinationals.

Southampton Malaysiais hometoundergraduate
engineeringand business programmesin
Malaysia. Our brand new campus,openedin
2021, is part of EcoBotanic City in Iskandar Puteri,
Johor, offering state-of-the-art laboratories,
learningand recreational spaces.

7| View our virtual tours
7| Watch our video
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https://www.southampton.ac.uk/student-life/campuses
https://www.youtube.com/watch?v=g3h0IPgo1X4

Find out more

Contact Mark Holleran
southampton@talentedu.co.uk
02032902907
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